Abstract
INTRODUCTION
With the development of psychometrics, many researchers interested in individual differences in psychology have developed various instruments often starting from its own vision, leading to a fragmentation and a conceptual confusion in terms of personality (Gough, 1994; Furnham, 1996) . The Big Five is the result of researchers attempts to solve this problem, the aim being to obtain a complete taxonomy of personality encompassing major individual differences on personality. The Big Five is based on lexical hypothesis which implies that the most important individual differences in personality are encoded in the vocabulary of each language. Starting from an evolutionary approach, it is considered that the five factors are representative in any cultural context as referring to the most important human behaviors needed to survive (Schmitt & Buss, 2000; Buss, 1996) .
Cross-cultural validity of the model was tested over time using two methods. The emic and etic approaches. The etic method consists in translation and validation of an established measurement???? in a new cultural context. The emic approach is based on the lexical assumption. All personality descriptors are extracted from a language and grouped into categories, personality traits being subjected to factor analysis to obtain the factorial structure. Originally obtained based on personality descriptors extracted from the English language, the big five model has been validated cross-culturally over time. In the beginning, research useing the emic approach, were conducted in the Netherlands by Hofstee, De Raad& Goldberg (1992) and in Germany by Angleitner, Ostendorf& John (1990) following studies carried out in different societies like Italy, South Korea, the Philippines, Poland, Hungary.
Most of these studies have replicated the Big Five model, the only encountered difficulty regarding openness / intellect and emotional stability which in some cases could not be identified.
In the last decade it has been argued that the Big Five model is not as complete as it was initially considered. Lee and Ashton (2004) , following an emic approach, identified in the early 2000s a new factor called honesty/humility. Also, based on a less restrictive approach in extracting personality descriptors, Bennet Martinez & Waller (1997) identified seven personality factors.
Given these results, John, Nauman and Soto (2008) recommend conducting studies based on the lexical assumption, in order to enrich personality taxonomy and bring empirical evidence to sustain the Big Five model.
In Romania, there were no complex research in this regard. Therefore, we believe that conducting such a research is needed and contributes to the scientific development of psychology in Romania. The aim of this research is to identify the specific Personality structure in the Romanian cultural context through lexical hypothesis.
AIM AND HYPOTHESES
One objective of this study is to extract all adjectives that serve as descriptors of personality in the Explanatory Dictionary of the Romanian Language. Also, this study aims to administrate the list of adjectives to a representative sample in order to identify the factorial structure of personality in Romania, using factor analysis.
METHOD

Participants
The adjective list was completed by 260 participants (Mage = 23.12, SD = 4.23), 210 females and 50 males. Participants were selected from as different backgrounds as possible to ensure representation in the population. In this regard, participants were selected from different geographical areas.
Measures
Participants were given the entire list of adjectives extracted from thev Explanatory Dictionary of the Romanian language consisting of 534 adjectives. Each participant answered on a Likert scale from 1 (1 = not my thing at all) to 5 (5 = almost always characterized me) to what extent he is characterized by each adjective.
Procedure
The two judges extracted 5722 adjective from the Explanatory Dictionary of the Romanian Language. Seven judges classified those adjectives into five descriptive categories. 534 adjectives were considered by the judges as being "dispositions" (relatively stable traits). All 534 adjectives were included in a list that was administered both in paper and pencil format and electronically to a sample of participants. Participants were informed about completion instructions. In order to control social desirability, details on the identity of the participants were not required.
RESULTS
In order to establish the factorial structure of personality the respondents of the 260 participants were factor analyzed. In order to determine the number of factors, we used the parallel analysis method proposed by Horn (1965) , since most of the times, more accurate results were obtained as opposed to the standard method based on Eigenvalue extraction factor greater than one. We performed a factorial analysis on the 534 adjectives in selfratings from 260 respondents. The first six factors collectively explained 63.2 % of the total variance, and when these factors were rotated to a varimax solution, a clear simple factor structure emerged. In the five-factor solution, three dimensions resembled the Big Five Extraversion, Conscientiousness and Agreeableness. The forth factor represents the rotated variant of Emotional Stability and the fifth factor consisted mostly of Intellect and Imagination. The six-factor solution closely replicated the HEXACO model of personality.
CONCLUSION
The aim of this research was to extract all the adjectives that serve as descriptors of personality from the Explanatory Dictionary of the Romanian Language. Also, this study aimed to administrate the list of adjectives to a representative sample in order to identify the factorial structure of personality in Romania, using factor analysis. Study results replicated the Big Five model in a Romanian cultural context, being consistent with other research (Ashton et al., 2004; Szarota, Ashton & Lee, 2007; Caprara & Perugini, 1994) . These findings are important, bringing new important evidence that sustain the cross cultural validity of the Big Five model, contributing to the development of a complete personality taxonomy that encompass the most relevant individual differences in human personality.
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